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INTRODUCTION 
A. PURPOSE OF THE DOCUMENT 
This document outlines the Inclusive Safeguarding Framework developed by Peace by Youth 
(PY), aiming to ensure the safety, dignity, and rights of persons with disabilities within its 
programs and operations. Given PY's commitment to empowering youth and promoting social 
justice, the framework serves as a cornerstone for embedding inclusivity and safeguarding 
measures across all aspects of PY's work. This initiative not only reflects PY's adherence to 
international best practices and legal obligations regarding the protection of vulnerable 
populations but also aligns with its mission to foster a just, equitable, and inclusive society. 
 

B. DEFINITION OF SAFEGUARDING 
Safeguarding within this framework is defined as the set of actions, policies, and practices PY 
undertakes to prevent, respond to, and monitor any harm, abuse, neglect, or exploitation 
experienced by individuals, especially persons with disabilities. This encompasses physical, 
emotional, sexual, and financial harm, ensuring these individuals are supported in environments 
that respect their autonomy, dignity, and rights. 
 

C. IMPORTANCE OF INCLUSIVE SAFEGUARDING FOR PERSONS 
WITH DISABILITIES IN PY'S MISSION AND GOALS 
Inclusive safeguarding is integral to PY's mission of empowering youth and advocating for social 
justice. Recognizing persons with disabilities as a particularly vulnerable group to various forms 
of harm and discrimination, PY incorporates inclusive safeguarding as a fundamental aspect of 
its strategic objectives. This commitment is manifested in PY's dedication to creating accessible, 
respectful, and empowering spaces for all participants, particularly those with disabilities. The 
framework aligns with PY's broader goals of fostering sustainable development, peace, and 
equality, emphasizing that a truly prosperous and peaceful society can only be achieved when 
the rights and well-being of all its members, including persons with disabilities, are safeguarded 
and promoted. 
 

UNDERSTANDING DISABILITY AND 
VULNERABILITY 

A. DEFINITION AND TYPES OF DISABILITIES 
Disability encompasses a broad range of physical, mental, intellectual, and sensory impairments 
that interact with various barriers, potentially hindering full and effective participation in society 
on an equal basis with others. These disabilities can be congenital or acquired and may include 
conditions such as visual impairments, hearing loss, mobility challenges, cognitive impairments, 
mental health conditions, and neurological disorders. The diversity among persons with 
disabilities means that each individual’s needs and challenges are unique and require 
personalized approaches to safeguarding and inclusion. 
 

B. INTERSECTIONALITY OF DISABILITY WITH OTHER 
VULNERABILITIES 
The intersectionality of disability with other forms of vulnerability creates compounded 
challenges for individuals. This includes factors like gender, age, socioeconomic status, and 
ethnicity, which can amplify discrimination and exclusion. Persons with disabilities may face 
multiple layers of marginalization, making them more susceptible to neglect, abuse, and 
exploitation. Recognizing these intersecting vulnerabilities is crucial for developing targeted 



safeguarding measures that address the nuanced needs of diverse populations within the 
disability community. 
 

C. SPECIFIC CHALLENGES FACED BY PERSONS WITH 
DISABILITIES IN SAFEGUARDING CONTEXTS 
Persons with disabilities encounter various challenges that can exacerbate their vulnerability in 
safeguarding contexts: 

1. Communication Barriers: Difficulty in accessing information and expressing concerns 
due to sensory, intellectual, or communication impairments. 

2. Social Isolation: Increased isolation resulting from physical barriers, societal stigma, or 
exclusion from community and social networks. 

3. Dependency on Caregivers: Dependence on others for personal care or mobility can 
increase the risk of abuse and exploitation. 

4. Limited Access to Justice: Challenges in navigating the legal system, including reporting 
mechanisms and obtaining legal representation. 

5. Lack of Tailored Support Services: Insufficient specialized support services that 
understand and accommodate the specific needs of persons with disabilities. 

 
Addressing these challenges necessitates a comprehensive and multifaceted approach to 
safeguarding that incorporates respect for autonomy and dignity, non-discrimination, 
accessibility, participation, and empowerment. Ensuring the safety and well-being of persons 
with disabilities requires not only protective measures but also proactive efforts to empower and 
include them in all aspects of society. 
 

PRINCIPLES OF INCLUSIVE 
SAFEGUARDING 
Inclusive safeguarding is fundamental to PY's mission, ensuring that all individuals, especially 
those with disabilities, are protected from harm and abuse, empowered to participate fully in 
society, and have their rights and dignity upheld. The principles of inclusive safeguarding guide 
PY's policies, practices, and interactions within the community and among staff and 
stakeholders. 
 

A. RESPECT FOR AUTONOMY AND DIGNITY 
Every individual has the right to make choices about their own life and to have those choices 
respected by others. PY is committed to upholding the autonomy and dignity of persons with 
disabilities, ensuring they are treated with respect, their opinions valued, and their choices 
supported. This involves creating environments that are physically, socially, and psychologically 
safe, where individuals feel respected and valued. 
 

B. NON-DISCRIMINATION AND EQUALITY 
PY stands firm against all forms of discrimination. The principle of non-discrimination ensures 
that every individual, regardless of their disability, gender, race, religion, or socioeconomic status, 
is treated with equality. PY's policies and practices are designed to promote equity, remove 
barriers to participation, and ensure equal opportunities for all, particularly for persons with 
disabilities. 
 

C. ACCESSIBILITY 
Accessibility is a cornerstone of inclusive safeguarding. PY is dedicated to ensuring that all its 
programs, facilities, and communications are accessible to everyone, including persons with 
disabilities. This means providing physical access to buildings, as well as ensuring that 



information, services, and support are available in formats that are easily understandable and 
usable by individuals with various types of disabilities. 
 

D. PARTICIPATION AND EMPOWERMENT 
PY believes in the power of participation and empowerment. Individuals with disabilities are 
encouraged to be actively involved in decision-making processes, program development, and 
advocacy efforts. PY supports empowerment through education, skill development, and creating 
platforms for individuals to voice their concerns, share their experiences, and contribute to the 
organization's mission. 
 

E. CONFIDENTIALITY AND PRIVACY 
Maintaining confidentiality and privacy is essential in safeguarding the dignity and rights of 
individuals. PY is committed to protecting personal information and ensuring that individuals' 
privacy is respected in all interactions. This includes secure data handling practices, confidential 
reporting mechanisms for safeguarding concerns, and ensuring that individuals have control over 
their personal information. 
 

OBJECTIVES OF INCLUSIVE 
SAFEGUARDING PROGRAMMING 
The inclusive safeguarding programming at Peace by Youth (PY) is designed with the primary 
goal of creating a safe, equitable, and empowering environment for persons with disabilities. 
These objectives align with PY's broader mission of fostering inclusive growth and sustainable 
development. The specific objectives are: 
 

A. ENSURE SAFETY AND WELLBEING OF PERSONS WITH 
DISABILITIES 
PY aims to create a secure environment where persons with disabilities can thrive without fear 
of harm, abuse, or neglect. This involves implementing comprehensive risk assessments, 
developing and enforcing strict safeguarding policies, and creating awareness among all 
stakeholders about the importance of safety and wellbeing. Ensuring the physical and 
psychological safety of individuals with disabilities is paramount to PY's operational ethos. 
 

B. PREVENT AND RESPOND TO ABUSE, EXPLOITATION, AND 
NEGLECT 
Prevention strategies are at the core of PY's safeguarding programming. This includes the 
development of proactive measures to identify risks, training for staff and volunteers on 
recognizing signs of abuse or exploitation, and establishing clear, accessible reporting 
mechanisms. PY commits to swift and sensitive responses to any incidents, ensuring that victims 
receive the necessary support and perpetrators are held accountable. 
 

C. PROMOTE EMPOWERMENT AND SELF-ADVOCACY 
Empowerment and self-advocacy are critical for persons with disabilities to navigate their lives 
with dignity and independence. PY's programs are designed to enhance the skills and knowledge 
of individuals with disabilities, enabling them to advocate for their rights, make informed 
decisions, and participate fully in all aspects of life. This includes providing information on rights, 
facilitating access to self-advocacy groups, and promoting inclusive decision-making processes. 
 

D. BUILD CAPACITY OF STAFF AND STAKEHOLDERS IN 
INCLUSIVE SAFEGUARDING PRACTICES 



To ensure the effectiveness of its safeguarding framework, PY invests in the continuous training 
and development of its staff, volunteers, and stakeholders. This involves regular sensitization 
workshops on disability rights and inclusive practices, specialized training on safeguarding 
protocols, and fostering an organizational culture that values diversity and inclusion. Building 
capacity across the organization ensures that all members are equipped to contribute positively 
to a safe and inclusive environment. 
 

KEY COMPONENTS OF INCLUSIVE 
SAFEGUARDING PROGRAMMING 
The inclusive safeguarding programming of Peace by Youth (PY) is designed to protect and 
empower all participants, with a particular focus on individuals with disabilities. This 
comprehensive approach encompasses policy development, training, risk management, and 
ongoing evaluation to ensure effectiveness and responsiveness to the needs of those it serves. 
 

A. POLICY DEVELOPMENT AND IMPLEMENTATION 
1. Inclusive Safeguarding Policy: PY is committed to developing and implementing a 

safeguarding policy that is inclusive of all participants, especially those with disabilities. 
This policy outlines the organization's stance against abuse, exploitation, and neglect, 
establishing clear guidelines and procedures for prevention, reporting, and responding to 
incidents. 

2. Accessibility Guidelines for Safeguarding Procedures: Ensuring that safeguarding 
procedures are accessible to individuals with disabilities is a priority. This includes 
making reporting mechanisms user-friendly for people of all abilities and ensuring that 
information about safeguarding is available in various formats (e.g., braille, sign 
language, and easy-read documents). 

 

B. AWARENESS AND SENSITIZATION TRAINING 
1. Training for Staff on Disability Awareness: Staff and volunteers receive comprehensive 

training on disability awareness, focusing on understanding the challenges faced by 
individuals with disabilities and how these challenges may affect their vulnerability to 
harm. 

2. Sensitization Workshops for Stakeholders: PY organizes workshops for stakeholders, 
including partners, donors, and community members, to sensitize them to the importance 
of inclusive practices and the specific needs of individuals with disabilities. 

 

C. RISK ASSESSMENT AND MITIGATION STRATEGIES 
1. Identification of Specific Risks Faced by Persons with Disabilities: Recognizing that 

individuals with disabilities may face unique risks, PY conducts targeted risk 
assessments to identify potential areas of vulnerability. 

2. Development of Mitigation Plans: Based on the risk assessments, PY develops and 
implements tailored mitigation plans to address identified risks, ensuring the safety and 
well-being of all participants. 

 

D. REPORTING AND RESPONSE MECHANISMS 
1. Accessible Reporting Channels: PY ensures that reporting channels for safeguarding 

concerns are accessible to individuals with disabilities, providing multiple avenues for 
reporting (e.g., online platforms, hotlines, in-person). 

2. Confidential and Supportive Response Procedures: The organization establishes 
procedures that prioritize confidentiality and support for individuals reporting incidents, 
ensuring they are treated with sensitivity and respect. 

 



E. SUPPORT SERVICES AND REFERRAL SYSTEMS 
1. Access to Counseling and Support Services: PY provides access to counseling and other 

support services for individuals affected by abuse or neglect, ensuring these services are 
accessible to people with disabilities. 

2. Collaboration with Disability Service Providers: PY collaborates with local disability 
service providers to ensure that participants have access to specialized services and 
support. 

 

F. MONITORING AND EVALUATION 
1. Regular Review of Safeguarding Practices: PY commits to regularly reviewing and 

updating its safeguarding practices to ensure they remain effective and responsive to the 
needs of individuals with disabilities. 

2. Feedback Mechanisms for Persons with Disabilities: The organization establishes 
feedback mechanisms that allow individuals with disabilities to provide input on 
safeguarding practices, ensuring their voices are heard and valued in the continuous 
improvement process. 

 

ROLES AND RESPONSIBILITIES 
Ensuring the safety and empowerment of persons with disabilities within PY's programs and 
activities requires a clear delineation of roles and responsibilities across the organization. This 
section outlines the specific duties of PY leadership, staff, and stakeholders in supporting and 
implementing the inclusive safeguarding framework. 
 

A. RESPONSIBILITIES OF PY LEADERSHIP 
1. Commitment to Inclusive Safeguarding Principles: PY's leadership, including the 

Executive Director, Program Directors, and Board of Directors, is responsible for 
upholding and championing the principles of inclusive safeguarding throughout the 
organization. This involves setting a strategic direction that embeds inclusivity at the core 
of PY's mission and operational practices. 

2. Oversight of Safeguarding Programming: Leadership must ensure that safeguarding 
programming is effectively integrated into all PY's projects and initiatives. This includes 
allocating resources, overseeing the development and implementation of safeguarding 
policies, and ensuring that safeguarding measures are responsive to the needs of persons 
with disabilities. 

 

B. RESPONSIBILITIES OF STAFF 
1. Implementation of Safeguarding Policies and Procedures: All PY staff are responsible for 

the day-to-day implementation of safeguarding policies and procedures. This includes 
adhering to guidelines, participating in training, and ensuring that activities are conducted 
in a manner that prioritizes the safety and well-being of participants, especially those with 
disabilities. 

2. Adherence to Inclusive Safeguarding Practices: Staff must ensure that their interactions 
with all participants, including persons with disabilities, are respectful, inclusive, and 
empowering. This involves being vigilant to signs of abuse or neglect, responding 
appropriately to concerns, and supporting individuals in accessing help and resources. 

 

C. RESPONSIBILITIES OF STAKEHOLDERS 
1. Collaboration in Safeguarding Efforts: Stakeholders, including partners, donors, 

volunteers, and community members, are expected to collaborate with PY in safeguarding 
efforts. This includes respecting and supporting PY's safeguarding policies, participating 
in relevant training, and contributing to a culture of safety and respect. 



2. Promotion of Inclusive Practices: Stakeholders play a crucial role in promoting inclusive 
practices within their networks and communities. They should advocate for the rights and 
well-being of persons with disabilities and support initiatives that enhance the inclusivity 
and accessibility of programs and services. 

 
 
 

COMMUNICATION AND 
COLLABORATION 
Effective communication and collaboration are critical components of PY's Inclusive 
Safeguarding Framework, ensuring that persons with disabilities are not only protected but also 
empowered through open channels and strategic partnerships. 
 

A. OPEN COMMUNICATION CHANNELS FOR PERSONS WITH 
DISABILITIES 

1. Accessibility and Inclusivity: PY commits to maintaining communication channels that 
are accessible to persons with disabilities, employing various formats (e.g., Braille, sign 
language, and digital accessible formats) to ensure inclusivity. 

2. Feedback and Engagement Platforms: PY establishes platforms for feedback and 
engagement that allow persons with disabilities to voice their concerns, suggestions, and 
experiences related to safeguarding practices. This includes digital forums, suggestion 
boxes, and community meetings designed to be accessible to all. 

3. Information Dissemination: Regular updates on safeguarding policies, programs, and 
resources are disseminated through multiple accessible formats. PY ensures that all 
individuals, especially those with disabilities, have access to this critical information. 

 

B. COLLABORATION WITH DISABILITY RIGHTS ORGANIZATIONS 
AND ADVOCATES 

1. Strategic Partnerships: PY collaborates with disability rights organizations and 
advocates to strengthen its safeguarding framework, drawing on their expertise to 
enhance policy development, program implementation, and advocacy efforts. 

2. Capacity Building: Through these partnerships, PY engages in capacity-building activities 
for staff and stakeholders, ensuring they are equipped with the knowledge and skills to 
support the rights and needs of persons with disabilities effectively. 

3. Joint Initiatives: PY and its partners co-develop and implement initiatives aimed at 
promoting the rights, safety, and empowerment of persons with disabilities, leveraging 
collective resources and expertise for greater impact. 

 

C. SHARING BEST PRACTICES AND LESSONS LEARNED 
1. Learning and Development: PY commits to a culture of continuous learning, sharing best 

practices, and lessons learned in inclusive safeguarding both internally and with the 
broader community. This includes hosting forums, workshops, and conferences focused 
on safeguarding and disability rights. 

2. Documentation and Publication: PY documents its experiences and insights in inclusive 
safeguarding, publishing reports, case studies, and guidelines that can serve as resources 
for other organizations and stakeholders. 

3. Networks and Coalitions: PY actively participates in networks and coalitions dedicated to 
safeguarding and disability rights, contributing to and benefiting from shared knowledge, 
strategies, and advocacy efforts. 

 



ACCESSIBILITY CONSIDERATIONS 
For PY to fulfill its commitment to inclusivity and empowerment, particularly for persons with 
disabilities, it is essential to focus on enhancing accessibility across all facets of its operations. 
This commitment to accessibility not only aligns with PY’s mission of fostering a just and 
equitable society but also ensures that everyone, regardless of ability, has equal access to 
participate in and benefit from PY's programs and services. 
 

A. PHYSICAL ACCESSIBILITY OF FACILITIES AND SERVICES 
Ensuring that all physical spaces and facilities are accessible to persons with disabilities is a 
priority for PY. This includes the following measures: 

1. Infrastructure Adaptations: Modifying existing facilities to remove barriers that may 
hinder the participation of persons with disabilities. This could include ramps, accessible 
toilets, and signage in Braille. 

2. Inclusive Design: Incorporating principles of universal design in new projects to ensure 
that buildings and spaces are inherently accessible to everyone, including persons with 
varying levels of mobility and sensory capabilities. 

 

B. COMMUNICATION ACCESSIBILITY 
PY recognizes the importance of communication accessibility to ensure that information is 
reachable and understandable for all, including those with sensory impairments. 

1. Alternative Formats: Providing information in multiple formats, such as Braille, large print, 
audio recordings, and sign language interpretation, to cater to the diverse needs of the 
community. 

2. Digital Accessibility: Ensuring that PY's website and digital platforms are accessible, 
adhering to international web accessibility standards. This involves providing text 
alternatives for non-text content, making all functionality available from a keyboard, and 
ensuring that websites can be navigated and understood by all users. 

 

C. ACCESS TO INFORMATION AND RESOURCES 
Access to information and resources is crucial for empowering individuals with disabilities to 
make informed decisions and participate fully in society. 

1. Inclusive Materials: Creating educational and promotional materials that are inclusive 
and accessible to individuals with disabilities. This includes using simple language, clear 
fonts, and high-contrast color schemes. 

2. Outreach and Engagement: Actively reaching out to persons with disabilities through 
community engagement initiatives to ensure they are aware of and can access the 
services and programs offered by PY. Collaborating with disability organizations can 
enhance outreach efforts. 

 

LEGAL AND ETHICAL 
CONSIDERATIONS 
For PY to uphold its commitment to inclusivity, empowerment, and social justice, especially 
concerning persons with disabilities, adhering to legal and ethical standards is paramount. This 
commitment not only ensures compliance with national and international laws but also fosters a 
culture of respect, integrity, and accountability within the organization and its broader community 
engagements. 
 

A. COMPLIANCE WITH DISABILITY RIGHTS LAWS AND 
REGULATIONS 



PY is dedicated to full compliance with all applicable disability rights laws and regulations at 
national and international levels. This includes but is not limited to: 

1. National Legislation: Adherence to local laws and regulations that protect the rights and 
dignity of persons with disabilities, ensuring non-discrimination, accessibility, and equal 
opportunities in all aspects of PY's operations and programs. 

2. International Conventions: Commitment to the principles outlined in international 
frameworks such as the United Nations Convention on the Rights of Persons with 
Disabilities (UNCRPD), incorporating these guidelines into PY's policies, programs, and 
practices. 

 

B. ETHICAL CONSIDERATIONS IN SAFEGUARDING PRACTICES 
Ethical considerations form the core of PY's safeguarding practices, guiding the organization's 
approach to protecting the vulnerable, especially persons with disabilities, from harm: 

1. Informed Consent: Ensuring that individuals understand and agree to the participation 
terms in any program or activity, with special attention to accommodating the 
communication needs of persons with disabilities. 

2. Respect and Dignity: Treating all individuals with respect and dignity, acknowledging their 
right to autonomy, and recognizing their potential to contribute meaningfully to society 
and PY's mission. 

3. Do No Harm: Adopting a "do no harm" approach in all initiatives, carefully assessing 
potential risks and impacts to prevent any action that could cause psychological, 
physical, or emotional harm to participants. 

 

C. CONFIDENTIALITY AND DATA PROTECTION 
The privacy and protection of personal information are critical in all of PY's operations: 

1. Data Protection Policies: Implementing robust data protection policies that comply with 
legal standards for the privacy and security of personal information, with specific 
measures to safeguard the data of persons with disabilities. 

2. Confidentiality Practices: Ensuring that all information shared by or about individuals, 
particularly those related to disability, is treated with the utmost confidentiality and used 
solely for the purposes for which it was provided. 

3. Transparency and Accountability: Maintaining transparency in PY's operations while 
ensuring accountability in handling personal information, providing clear channels for 
individuals to inquire about and manage their data. 

 

REVIEW AND REVISION OF THE 
DOCUMENT 
For Peace by Youth (PY), maintaining an effective, responsive, and up-to-date Inclusive 
Safeguarding Framework is crucial to ensure the safety, dignity, and empowerment of persons 
with disabilities. This commitment to continuous improvement and adaptability is reflected in the 
following processes: 
 

A. PERIODIC REVIEW OF INCLUSIVE SAFEGUARDING POLICIES 
AND PROCEDURES 
PY is committed to regularly reviewing its safeguarding policies and procedures to ensure they 
remain relevant, comprehensive, and aligned with best practices in the field. This involves: 

1. Scheduled Reviews: Conducting annual reviews of all safeguarding documents and 
practices to assess their effectiveness and identify areas for improvement. 

2. Adaptation to Changes: Updating policies and procedures in response to new legal 
requirements, emerging best practices, and changes in the operational environment of 
PY. 



 

B. FEEDBACK MECHANISMS FOR CONTINUOUS IMPROVEMENT 
Feedback from stakeholders, including persons with disabilities, staff, volunteers, and partners, 
is invaluable for enhancing PY's safeguarding efforts. PY will establish and promote accessible 
feedback mechanisms: 

1. Stakeholder Surveys: Implementing regular surveys to gather input on the effectiveness 
and accessibility of safeguarding measures. 

2. Feedback Channels: Offering multiple, accessible channels for feedback, including online 
platforms, suggestion boxes, and dedicated email addresses, ensuring anonymity and 
confidentiality to encourage open communication. 

 

C. DOCUMENT AMENDMENT PROCESS 
To ensure that updates to the safeguarding framework are made efficiently and effectively, PY 
will implement a structured document amendment process: 

1. Review Committee: Establishing a safeguarding review committee responsible for 
evaluating feedback, reviewing policies, and recommending changes. 

2. Stakeholder Consultation: Engaging with persons with disabilities, staff, and other 
stakeholders in the review process to ensure that proposed amendments reflect the 
needs and perspectives of all community members. 

3. Approval and Implementation: Ensuring that all amendments receive approval from PY's 
leadership before implementation. Following approval, the organization will communicate 
changes to all stakeholders and provide training as necessary to facilitate smooth 
adoption. 

4. Documentation and Record-Keeping: Maintaining thorough records of all reviews, 
feedback, and amendments to ensure transparency and accountability in the review 
process. 

 

TRAINING AND CAPACITY BUILDING 
Training and capacity building are critical components of PY's strategy to ensure that all staff, 
volunteers, stakeholders, and community members are equipped with the knowledge and skills 
necessary to support and advocate for the rights and inclusion of persons with disabilities. PY's 
approach includes: 
 

A. TRAINING ON DISABILITY RIGHTS AND INCLUSIVE 
PRACTICES 

1. Comprehensive Training Programs: PY will develop and deliver comprehensive training 
programs focused on disability rights, inclusive practices, and understanding the 
challenges faced by persons with disabilities. These programs aim to raise awareness, 
change perceptions, and encourage inclusive behavior among PY staff, volunteers, and 
the wider community. 

2. Specialized Modules for Different Audiences: Training will be tailored to the specific 
needs and roles of different audiences within PY and its network. For staff and volunteers 
directly working with persons with disabilities, the training will focus on practical 
strategies for inclusion and accommodation. For decision-makers and program 
developers, the emphasis will be on integrating inclusive practices into program design 
and policy formulation. 

 

B. CAPACITY BUILDING INITIATIVES FOR STAFF AND 
STAKEHOLDERS 

1. Skill Development Workshops: PY will organize workshops aimed at building specific 
skills among staff and stakeholders that support the inclusion of persons with 



disabilities. These may include accessible communication techniques, adaptive 
technology training, and strategies for creating inclusive environments. 

2. Leadership and Advocacy Training: Recognizing the importance of leadership in 
promoting inclusivity, PY will offer training sessions for emerging leaders within the 
organization and among stakeholders on how to advocate for disability rights and 
inclusion effectively. 

3. Partnerships for Enhanced Training Opportunities: PY will seek partnerships with 
disability rights organizations, educational institutions, and other entities specializing in 
disability and inclusion to enhance the quality and reach of its training programs. These 
partnerships can provide access to expert knowledge, resources, and best practices in 
the field of disability inclusion. 

4. Continuous Learning and Development: Acknowledging the evolving nature of disability 
rights and inclusive practices, PY commits to ongoing learning and development 
opportunities for its staff and stakeholders. This includes regular updates to training 
content, participation in relevant conferences and seminars, and the creation of platforms 
for sharing experiences and learning from others in the field. 

 

DOCUMENTATION AND REPORTING 
Effective documentation and reporting mechanisms are essential components of PY’s Inclusive 
Safeguarding Framework, ensuring transparency, accountability, and continuous learning. This 
section outlines the standards and processes for maintaining records, reporting safeguarding 
efforts, and utilizing insights for organizational improvement. 
 

A. RECORD-KEEPING REQUIREMENTS FOR SAFEGUARDING 
INCIDENTS AND RESPONSES 

1. Comprehensive Documentation: PY will maintain detailed and secure records of all 
safeguarding incidents and responses. This includes documentation of the initial report, 
investigation steps, actions taken, and any follow-up measures. 

2. Privacy and Security: All records will be kept confidential, with access strictly limited to 
authorized personnel. Data will be stored securely to protect sensitive information and 
comply with data protection laws. 

3. Retention Policy: Records will be retained according to a defined schedule that complies 
with legal requirements and best practices, ensuring that information is available for 
review or audit while respecting the rights and privacy of individuals involved. 

 

B. REPORTING ON SAFEGUARDING EFFORTS AND OUTCOMES 
1. Internal Reporting: Regular reports on safeguarding issues, trends, and actions taken will 

be provided to PY’s leadership and relevant committees. These reports aim to inform 
strategic decisions and policy updates. 

2. External Reporting: PY will adhere to legal and regulatory requirements for reporting 
safeguarding incidents to external authorities. Additionally, PY may share anonymized 
aggregate data on safeguarding efforts in its annual reports to stakeholders, highlighting 
the organization's commitment to safety and inclusion. 

3. Stakeholder Communication: PY will communicate its safeguarding policies, procedures, 
and updates to staff, volunteers, beneficiaries, and partners through appropriate 
channels, ensuring that all stakeholders are informed and engaged in safeguarding 
efforts. 

 

C. LEARNING FROM SAFEGUARDING PRACTICES FOR 
ORGANIZATIONAL IMPROVEMENT 

1. Feedback and Review: PY will establish mechanisms for receiving feedback on its 
safeguarding practices from beneficiaries, staff, and partners. This feedback, combined 



with insights from incident reports and investigations, will be used to identify areas for 
improvement. 

2. Continuous Learning: PY will commit to ongoing learning and development in 
safeguarding practices. This includes regular review of policies and procedures, learning 
from incidents and best practices in the field, and updating training programs 
accordingly. 

3. Policy and Practice Updates: Insights gained from documentation, reporting, and 
feedback will inform the periodic revision of safeguarding policies and practices. PY will 
ensure that its safeguarding framework remains responsive to new challenges, legal 
developments, and best practices. 

 

CONCLUSION 
As PY concludes this framework, it reaffirms its unwavering commitment to fostering an 
environment where inclusivity, respect, and safety are paramount. This document is not just a set 
of guidelines but a reflection of PY's core values and its dedication to empowering all individuals, 
especially those with disabilities, to live with dignity, access opportunities, and contribute to 
society. 
 

A. COMMITMENT TO INCLUSIVE SAFEGUARDING FOR PERSONS 
WITH DISABILITIES 
PY recognizes that safeguarding is a fundamental right and commits to upholding the highest 
standards of protection for persons with disabilities. This commitment is embedded in every 
aspect of PY's operations—from policy development and staff training to program 
implementation and stakeholder engagement. PY pledges to continuously evaluate and improve 
its safeguarding practices, ensuring they are inclusive, effective, and responsive to the needs of 
those it serves. 
 

B. RECOGNITION OF THE IMPORTANCE OF INCLUSIVE 
PRACTICES IN ACHIEVING PY'S MISSION 
Inclusive practices are not just a component of PY's strategy; they are essential to achieving its 
mission. By integrating inclusivity into its safeguarding framework, PY advances its vision of a 
world where every individual, regardless of ability, can participate fully and equally in society. PY 
acknowledges that its goals of social justice, community empowerment, and sustainable 
development can only be realized when everyone, especially the most vulnerable, is protected 
and valued. 
In closing, PY invites all members of its community—staff, volunteers, partners, and the people it 
serves—to join in this commitment to inclusive safeguarding. Together, we can build a safer, more 
inclusive world that honors the dignity and potential of every individual. PY looks forward to the 
continued collaboration, learning, and growth that will arise from this framework, driving us closer 
to a world where disability does not define one's access to safety, respect, and opportunity. 
 


